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Anti-Bullying Policy
Every person in Dormers Wells High School has the right to enjoy their learning and leisure time free from intimidation, both in the school and the surrounding community.

Our school community will not tolerate unkind actions or remarks, even if these were not intended to hurt.

Any remarks or actions which hurt members of the school community either intentionally or unintentionally will be regarded as bullying and will be investigated.   (The school community is composed of all students, all adults and all visitors.)

Aim:
To ensure that all the members of the Dormers Wells High School community;
· are able to develop fully their individual academic/professional and personal potential 

· are provided a secure, positive and well-ordered environment for learning/working
· are able to develop a concern and a tolerance for others

· are equipped with the necessary skills to meet challenges in their futures

· are able to recognise and benefit from the cultural diversity of our community
· are able to identify and contribute to eradication of bullying

Our Practice
1. All members of the community are encouraged to support each other by reporting all instances of bullying, including cyberbullying.
2. All reports of bullying are taken seriously.   It is the duty of all staff pass the information on through appropriate channels so that incidents can be investigated.
3. It is the responsibility of staff to ensure that all information and evidence is documented.

4. The member of staff who deals with the incident of bullying should report back to all those involved to inform them of the outcome.   SIMS will facilitate this exchange of information regarding student bullying.

5. If sanctions are used they will reflect the school’s Behaviour for Learning policy/workplace policies and parents will be informed as appropriate.

6. Members of the school community are encouraged to understand the consequences of their own actions.

7. Bullying is widely addressed throughout the school, for example during form times, assemblies and induction.  Assertiveness skills, rights and responsibilities and coping with conflict are dealt with throughout the curriculum especially through CPSHE, IT, RE and Drama.

8. Students are encouraged to discuss any issues concerning bullying with a member of staff. 
9. At break-times and lunch times and at the beginning and end of each day, students have access to staff.   We have a comprehensive duty system in place.
10. The Headteacher encourages parents to discuss all issues of bullying with an appropriate member of staff.
11. The bullying box is available in the library and student reception for students to report issues in a confidential manner.  This is emptied on a regular basis. 
12. When dealing with disclosures of bullying, staff will respect the student’s position but cannot guarantee confidentiality.
13. The school monitors all reported incidents of bullying.

Reviews and Operation of this Policy

The Governors have overall responsibility for the operation of this policy and it will be reviewed annually. 
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